Assessment & Individualized Planning: Charting a Course with Youth

To be successful in work and careers, youth must have experiences and opportunities that allow them to discover their strengths, skills, aptitudes and interests in supportive, structured environments.  A large part of this includes ongoing informal and formal assessment activities that give shape to self-discovery and an understanding of the world of work. 

This training gives youth service professionals the opportunity to learn about ways to use information that they gather from assessments and records, so that they are able to help youth make sound decisions about future education and employment, including any potential need for accommodations and assistive technology. In particular, it provides tools and strategies that youth service professionals can use to hone their skills in person-centered goal setting and planning, including information about benefits planning in relation to employment.  It also provides participants an appreciation of the role of assessment and tools with which to provide direction for individuals being served through the workforce development system. 
The content and activities in this module are based on the 10 competency based knowledge, skills and abilities (KSAs) for youth service professionals developed by the National Collaborative on Workforce and Disability for Youth . The goal of this training is to provide assistance to participating youth service professionals in reaching or enhancing the following competencies.
· Ability to facilitate person-centered planning, including the ability to assess goals, interests, past experience, learning styles, academic skills, assets, independent living skills, and needs 

· Knowledge of various assessment tools and strategies and ability to administer assessments (or make referrals, as needed)

· Ability to ensure appropriate assessment of young peoples’ disabilities (in-house or through referrals, as necessary)

· Understanding how to use information from assessments and records, and recognize implications for education and employment, including any potential need for accommodations and assistive technology

· Ability to assess independent/community living skills and needs, including accommodations and supports

· Ability to involve youth in their own planning process by helping youth to set realistic goals and action steps, make informed choices, exercise self-determination, and actively participate in own development (includes financial/benefits planning and educational requirements)

· Ability to track progress and change plans, as needed

· Understanding of benefits planning, includes Social Security income and health benefits, and their relation to working
