Career Exploration & Workforce Preparation: Youth Opening the Door to the World of Work

This training gives youth service professionals the opportunity to learn about and practice using tools that will help all youth to assess their interests and current employability skills, identify and explore potential career paths based on their interests and skills profiles, and develop an individualized workforce development plan. Youth service professionals will learn about and practice strategies for helping all youth understand such important information as: (1) What careers are in demand and, therefore, more likely to offer stable employment, good pay and opportunities for growth; (2) The nature of working in general, as well as the characteristics and requirements of particular careers; and (3) How to align their own specific interests and employability skills with the requirements of potential careers, to make good decisions about next steps along a career path.  
Participants also will have the opportunity to learn about and practice strategies for helping all youth through work-based learning, including youth with disabilities.  Participants will explore the purpose and benefits of work-based learning, as well as some hands-on strategies for building youths’ employability skills.  Finally, participants will engage in activities to help youth hone their job search resources, as well as activities to better engage employers in work-based learning, job matching and job customization. 
The content and activities in this module are based on the 10 competency based knowledge, skills and abilities for youth service professionals developed by the National Collaborative on Workforce and Disability for Youth. This training module seeks to complement the competencies listed below.
· Facilitate job readiness skill building and assess employability strengths and barriers. 

· Gain technology and online search skills. 

· Become familiar with tools and processes for career exploration.

· Engage employers in career exploration. 

· Learn about workplace and labor market trends. 

· Learn about workplace and labor market trends, including options for youth with disabilities such as supported employment, customized employment or self-employment.
· Match youth with appropriate jobs and careers, including job analysis and skills standards. 

· Involve employers in preparation process. 

· Conduct job analysis, matching, customizing and carving for youth with disabilities, including accommodations, support and modifications. 

· Support required to place youth in jobs, including what employers need to know about reasonable accommodations, undue burden, assistive technology, funding streams and tax incentives. 

· Engage employers in career exploration. 

· Use workplace and labor market trends to inform your programs. 

· Leverage workplace and labor market trends, including options for youth with disabilities such as supported employment, customized employment or self-employment.
